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ARTICLE I 
Recognition 
 
The School District recognizes the Dundee Teachers' Association for purposes of collective 
negotiations, pursuant to the Public Employees' Fair Employment Act as the exclusive representatives of a 
negotiating unit consisting of all members of the teaching staff, school nurse and other certified employees 
of the School District during the regular school year, on tenure or probationary appointment, except 
administration personnel, which includes Director of Guidance. 
 
A long term substitute, meaning a member of the teaching staff or other certified employee who is 
employed by the District for a full semester or more, shall he included in the bargaining unit. 
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ARTICLE II 
Definitions 
 
As used in this agreement, the following terms shall have the respective meanings set forth below: 
 
A. School District refers to the Dundee Central School District. 
 
B. Board of Education or Board refers to the Board of Education of the Dundee Central School 
District. 
 
C. Association refers to the Dundee Teachers’ Association. 
 
D. Teacher and/or teaching assistant refers to employees in this unit. 
 
E. Academic subject refers to and includes academic subjects such as mathematics, English, foreign 
languages, science, social studies. 
 
F. Special areas of instruction refers to subjects such as art, music, reading, speech, physical 
education, technology education, driver education, students with disabilities, guidance counseling, 
librarian, business, and home and careers. 
 
G. Long Term Substitute The term "long term substitute" as used in the contract refers to and is 
interchangeable with the term "regular" substitute as used in the District Teacher Appointment 
Form. 
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ARTICLE III 
Negotiations Procedure 
 
A. Negotiations 
 
By February 15th of the year in which the agreement expires, the parties agree to enter into collective 
negotiations, in good faith, to reach agreement on terms and conditions of employment for the 
following year. 
 
Such negotiations may include, but shall not be limited to, the handling of grievances, salaries, 
fringe benefits, class size, teaching, facilities, use of school facilities, teaching assignments, 
transfers, methods of teacher evaluation, protection of teachers against claims for monetary 
damages, sick leave, leaves of absence, sabbatical leaves. Association proposals which concern 
terms and conditions of employment shall be negotiable even though the funds may be provided in 
whole or in part from the State of New York or the United States. Any agreement so negotiated shall 
apply to all unit members and become a part of the agreement. 
 
During this agreement, the School District and the Association will present relevant data, exchange 
points of view and make proposals. The School District shall provide the Association with the 
Board's complete tentative budget for the next fiscal year. The parties agree to make available to 
each other for inspection all pertinent records, data, and information in their possession. If either 
party desires to utilize outside consultants, they shall have the opportunity to call upon professionals 
to assist in the negotiations. 
 
The School District agrees to provide the Association upon request with records, data and 
information according to and in conformity with the Freedom of Information Law. The Association 
will pay $.10 per copy for copies of any given material requested. 
 
B. Changes in Board Policy 
 
 Before the Board of Education knowingly adopts a change in Board of Education policy not covered 
by this agreement but which specifically affects unit members' terms or conditions of employment, 
the School District will notify the Association in writing of such a change. The Association will have 
the right to negotiate with the School District over such changes. 
 
C. Negotiations with Association Only 
 
The School District agrees not to negotiate with any teachers' group or organization other than the 
Association in regard to terms and conditions of employment of unit members during the term of this 
agreement. 
 
D. Copies of the Agreement 
 
 Copies of this agreement shall be printed at the joint expense of the school district and the 
Association and a copy given to each unit member. 
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E. Public Employee Fair Employment Act (Taylor Law) 
 
 The parties recognize that this agreement has been entered into pursuant to the Public Employees' 
Fair Employment Act. 
 
 Taylor Law, Section 204-A: It is agreed by and between the parties that an provision of this 
agreement requiring legislative action to permit its implementation by amendment of law or by 
providing the additional funds therefore, shall not become of until the appropriate legislative body 
has given approval. 
 
F. District Policy 
 
This agreement constitutes school district policy for the term of said agreement and the school 
district will carry out the commitments contained herein and give them full force and effect as school 
district policy. 
 
G. Contract Continuation 
 
 In the case of an impasse, continuation of the rights and privileges of the previous contract shall not 
be abridged. Continuation of School Board-Teachers' Association relationship shall be maintained. 
 
H. Conformity to Law 
 
If any provision of this agreement or any application of the agreement to any teacher or group of 
teachers shall be contrary to law, then such provision or application shall not be deemed valid and 
subsisting except to the extent permitted by law, but all other provisions or applications shall 
continue in full force and effect. 
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ARTICLE IV 
Hours and Teaching Load 
 
A. Unit Member Work Day 
 
 Unit member work day is from 7:45am to 3:15pm. 
 
B. Teacher Elementary School Periods 
 
1. Elementary school teachers shall have on each regular school day a half-hour duty free lunch 
period between the hours of 10:15am and 1:15pm. 
 
2. In addition to the above on each regular school week, each teacher shall have a minimum of two 
hundred sixty (260) student free minutes for professional preparation between 7:45am and 
2:30pm. 
 
3. Elementary school teachers will be available to provide assistance to students of a study or 
tutoring nature and attend departmental, principal’s and curriculum meetings between 2:30pm 
and 3:15pm. 
 
4. On regent days in June, elementary students shall be dismissed no later than 1:30pm. 
 
C. Teacher Secondary School Periods 
1. The instructional school day begins at 7:50am and regular classes end at 2:36pm. 
2. Those teachers whose assignments include both elementary and junior-senior high instructional 
periods shall be subject to the terms and conditions of the school in which 51% of their 
instructional duties take place. 
3. Teachers will have a maximum of six (6) 50-minute student contact periods per day and a 
minimum of six (6) 50-minute planning periods in a 4 day (A-D) cycle. Beyond the instructional 
courses, teachers may be assigned to administrative or supervisory duties. Each teacher must 
have at least one (1) preparation period day and a duty free lunch. 
4. On each regular school week, a teacher who serves as departmental chairperson shall have a 
minimum of two periods a week for administrative work, which may include hall supervision, 
curriculum writing and mentoring. If there are more than two non-tenured teachers in the 
department, the chairperson will be assigned three periods a week for administrative work. 
5. In each four (4) day cycle, the athletic director and the CSE chairperson shall have eight (8) 
50-minute periods for administrative duties. The remaining periods will be designated for 
instructional time. 
6. Each teacher will have a thirty (30) minute duty free lunch period per day. 
7. 2:36pm to 3:15pm: Secondary school teachers will be available to provide assistance to students 
of a study or tutoring nature, and attend departmental, principal and curriculum meetings. 
Teachers may be assigned a supervisory duty for a period of no more than one week per school 
year. 
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8. Homeroom duties and duties assigned during the extra assignment period should be equitably 
distributed among all the teachers, as much as possible. 
 
D. Evening Obligation 
 
Each unit member will participate in two (2) evening obligations as scheduled by the District. The 
Superintendent shall notify the Association President of the date of the evening obligation by 
September 1. Such obligation may be for an open house, curriculum program, parent-teacher 
conference, or any other activity as determined by the employer. 
 
E. Unit Member Work Year 
 
The work year for Unit Members will be 184 days (180 teaching, 4 in-service). 
 
The President of the Association shall, prior to January 15, consult with and make recommendations 
to the Superintendent in regard to any suggestions the Association might have in the development of 
a calendar for the following school year. These recommendations will be forwarded to the District 
Superintendent for consideration by the Chief School Officers in their calendar development 
process. 
 
F. Give Back Days 
 
Prior to June 1st, the Superintendent and President shall exchange written proposals on the 
designation of the give back days (unused snow days) and the order they are deleted for emergency 
closing(s) for the following year. The Superintendent will choose the give back days for years that 
end in an odd number (i.e. 2014-2015) and the President will choose the dates for years that end in an 
even number (i.e. 2015-2016).  The Superintendent and the President will attempt to finalize an 
agreement on the foregoing by May 1st of each year for the following school year. If, however, the 
Superintendent and President cannot reach total agreement on the designation of the give back days 
and the order they are deleted for emergency closing(s) by June 1st, the Superintendent or President 
will, on an alternating basis, make a final determination. 
 
G. After School Staff Meetings 
 
The Building Principal/Superintendent may reserve up to one and one-half (1 ½) hours per month, 
from 2:45pm - 4:15pm, for eight months for after school staff meetings. The foregoing time may be 
used for one meeting or taken in blocks of thirty minutes for three meetings. The meetings will be 
scheduled two weeks in advance by the Building Principal/Superintendent or teacher 
team/committee with the approval of the Building Principal/Superintendent. The parties may 
mutually agree to waive the two-week advance notice.  As part of the new teacher mentoring 
program, in addition to other required meetings, all first year teachers will be required to meet one 
day per month until 4:15pm. 
 
H. Individual Educational Program (I.E.P.) 
 
Special education teachers will be given one day during the academic school year for writing 
IEPs on school premises.  The scheduling of the day will require the Building Principal's 
approval. 
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I. CSE Meeting Participation 
 
 Notwithstanding any provision in the collective bargaining agreement, District administrators will 
use their best good faith efforts to avoid taking teachers out of their preparation period in order for 
them to attend a Committee on Special Education or Section 504 meeting. Should a teacher request 
otherwise, best good faith efforts will be made to schedule a meeting during the preparation time 
so as not to disrupt the teaching of class. 
 
J. Teaching Assistants Work Day 
 
 The teaching assistants shall have the same work day (starting and quitting time) and work calendar 
as the teachers. The teaching assistants shall have one fifteen (15) minute preparation period during 
each full work day. 
 
K. Mentor Program 
 
1. The Mentor Program is defined in the Teacher Support Program. The version in place at the time 
this contract was settled is attached as Addendum 1, dated July 1, 2011.  This Addendum is 
subject to change by agreement of the parties. The evaluation survey has been finalized by the 
Teacher Support Program Committee and will be implemented upon agreement by the 
Superintendent and Association President. 
 
2. Compensation 
 
a. The annual stipend for the Teacher on Special Assignment will include responsibilities for 
mentor leader duties. Should the mentor leader duties not be performed by the Teacher on 
Special Assignment, the Superintendent and Association President will meet to determine 
mentor leader compensation. 
 
b. The annual stipend for the mentor duties performed by the Department Chairs is included 
in the annual stipend of Chairperson defined in Schedule C, Extra Duty Assignments. 
 
c. Said compensation shall be for not more than five (5) mentees. Should there be more than 
five (5) mentees, said rate will increase dependent on the number of additional mentees, as 
determined by the Superintendent and Association President. 
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ARTICLE V 
Class Size 
 
A. The maximum class size shall be 31 pupils. 
 
B. Deviation from this maximum is allowed only for the following: 
1. In band and chorus where increased class size is a major objective of a successful program. 
2. During physical education classes where students are separated for more than one activity and 
where the original student/teacher maximum has not been exceeded for those teachers. 
3. Assignment of students to study halls may exceed 31 where all of the students in excess of 31 
possess Honor’s passes. 
 
C. The maximum student population in a cafeteria study hall or the public meeting room study hall 
shall be thirty-four (34) students. In the event the District exceeds the cafeteria or public meeting 
room study hall maximum population of thirty-four (34) students, the District agrees to provide one 
(1) additional person to help supervise such study hall. In no event, however, will a cafeteria study 
hall or a study hall held in the public meeting room exceed fifty-five (55) students. 
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ARTICLE VI 
Employment 
 
A. New Teacher Hires 
 
 All new teachers, newly employed, or reinstated shall be placed on the salary schedule in accordance 
with their teaching and educational experience as follows: 
1. Teachers shall be given full credit for prior teaching experience up to five years. 
2. Teachers shall be given half credit rounded downwards for prior teaching in excess of five 
years. 
 
 For example: A teacher with twelve (12) years prior teaching experience would automatically be 
credited with five (5) years. The remaining seven (7) years would be divided by two which result in 
three and one half (3 1/2) rounded down to three (3). 
 
5 Plus 3 = Eight years credited experience 
 
 The District may, however, grant more outside experience credit for recruitment purposes. The 
Superintendent shall share with the Association the rationale for the granting of outside experience 
credit prior to board action on the appointment. 
 
B. Financial Loss and Liability from Employment 
 
 The School District agrees to hold unit members harmless from any financial loss, including 
attorney's fees, arising out of any claim, demand, suit, criminal prosecution or judgment while acting 
in the discharge of his duties within the scope of his employment. 
 
 The School District will reimburse unit members for the cost of replacing or repairing dentures, eye 
glasses, hearing aids or similar bodily injuries as a result of the discharge of their duties within the 
scope of their employment. 
 
 The School District will reimburse unit members for the reasonable cost of any clothing or other 
personal property damaged or destroyed as a result of any assault suffered by an employee while 
he/she was acting in the discharge of duties within the scope of employment. 
 
 Whenever a regularly employed unit member is absent from employment and unable to perform his 
duties as a result of personal injury caused by an accident or an assault occurring in the course of his 
employment, he will be paid his full salary during his absence from his employment, in accordance 
with the Compensation Law. 
 
C. Performance Contracts 
 
 Performance Contracts or their equivalent shall not be instituted in this school district. 
 
D. Preferences in Hiring 
 
 Preference in hiring of permanent staff shall be given to certified personnel over non-certified or 
retired personnel. 
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E. Surveillance 
 
 Use of the public address or audio system, or electronic devices for monitoring purposes shall be 
considered unethical and, therefore, not allowed.  A security camera shall be placed in the 
In-School Suspension Room as a safety precaution. 
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ARTICLE VII 
Assignment 
 
A. Notification of Assignment 
 
Teachers and Level IV Teaching Assistants will be notified by June 1st if there are any changes in 
their program for the following school year. In the event of unusual circumstances, the teacher will 
be notified as soon as possible. 
 
Newly hired teachers and teachers whose programs have been changed subsequent to final date for 
submission of requisitions, should inventory available books, materials, and equipment, determine 
deficiencies and consult with their principal to properly requisition items necessary to maintain their 
program or programs. 
 
B. Incidental Teaching 
 
In order to assure that pupils are taught by teachers working within their areas of competence, 
teachers will not, except temporarily and with the mutual consent of the affected teacher(s) (as 
permitted by §80.2(7) of the Commissioner's Regulations) be assigned outside the scope of their 
teaching certificates and/or major fields of study. Such assignment shall not be made for the purpose 
of reducing currently employed unit members. 
 
C. Non-Discrimination 
 
Unit member assignments will be made without regard to race, creed, color, religion, nationality, 
sex, age, or marital status. 
 
D. Involuntary Transfers 
 
The parties agree that any involuntary transfers or reassignments will be made only in the best 
interest of the school system and only after a meeting between the teacher involved, the principal and 
the Superintendent. 
 
E. Assigned Homeroom and Duty 
 
All Unit members are to be in their assigned homerooms and duty assignments each regular school 
day at the prescribed times announced by the chief school administrator. 
 
F. Professional Responsibility 
 
Unit members are to perform their duties in a professional manner and are not to leave the pupils 
unsupervised during a specific assignment period. (Example - class instruction period, study halls, 
homeroom) 
 
G. Lesson Plans 
 
Teachers are to leave plans, in either electronic or paper form as per their principal's direction, in the 
office on the last regular school day of each week. 
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ARTICLE VIII 
Unit Members' Rights 
A. Private Life 
 
 The private and personal life of any unit member when not representing, the School District is not 
within the purview of the Board of Education. Notwithstanding their employment, unit members 
shall be entitled to full rights of citizenship and no legal religious or legal political activities of any 
unit member or the lack thereof shall be grounds for discipline or discrimination with respect to the 
professional employment of such teacher. 
 
B. Personnel File 
 
 No material shall be placed in a unit member's personnel file unless the unit member has had the 
opportunity to review such material. The foregoing does not apply to routine material which is 
placed in the personnel file. The District will use a form which states: that “this will be placed into 
your personnel file and you are hereby afforded an opportunity to sign and respond. Such response 
will be due no later than ten (10) days after post mark of this letter to you or receipt if forwarded by 
personal service.” The unit member shall affix his/her signature to the copy to be filed with the 
express understanding that such signature in no way indicates agreement with the contents thereof. 
The unit member shall also have the right to submit a written answer to such material. His/her 
answer shall be considered by the Superintendent and attached to the file copy. 
 
 The unit member shall have the right upon request, to review the contents of his/her personnel file, 
wherever maintained and shall be allowed to make copies of any documents therein. The file shall be 
reviewed in the office in which it is maintained. The unit member shall be entitled to have a 
representative of the Association accompany him/her during such review. 
 
C. Complaints and Accusations 
 
 Unit members shall be advised, as promptly as possible, in a confidential manner, of any significant 
complaint or accusation reported to the administration which may be used in an action against the 
unit member. The unit member shall be afforded an opportunity to answer such complaints and to 
confer with the appropriate administrator about it. Should the administration decide to make the 
complaint a matter of record, it shall be done in accordance with Section B above. Time lost by a unit 
member in connection with any incident mentioned in the preceding section shall not be charged 
against the unit member. 
 
D. Teacher Evaluation Program 
 
The parties agree that they will continue with our present evaluation system as determined in our 
APPR (Revised September 2013).  This will be reviewed after anticipated scoring changes are 
made at the state level and a memorandum of understanding will be implemented to address 
changes.  
 
 Supervisory Help 
 Guidance will be made available to teachers in aiding them to become more proficient in the system, 
especially during their probationary years. 
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E. Teaching Assistant Evaluations 
 
The administration will annually evaluate the Teaching Assistants. Should the administrator wish to 
observe the TA's teaching abilities, the procedures created for non-tenure teachers would be applied. 
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GUIDELINES: KEYS TO QUALITY PERFORMANCE 
 
Productive Teaching Techniques 
1. Clarity in presentation and direction 
2. Variability in materials. activities 
3. Use of student ideas 
4. Probing questions used for concepts, relationship and feedback 
5. Language usage, spelling, diction, voice, logic (thought processes and subject presentation 
sequence), handwriting, ability to remain on the subject 
6. Clearness and construction of printed materials - black line masters, tests, and handouts 
7. Utilizes community resources 
 
Positive Interpersonal Relations  
1. Shows respect for his/her pupils 
2. Criticism - positive, encouraging, supportive 
3. Availability 
4. Provides opportunities for all pupils to experience success 
5. Personality – fairness, friendly, courteous, respectful toward students, use of praise, common sense, 
patience, warmth, enthusiasm 
6. Discipline – individual, awareness of home problems, learning disabilities as a cause 
7. Self-motivation – initiative, follow through 
8. Reports to parents effectively 
 
Organized, Structured, Class Management 
1. Planning – introduction, body, conclusion 
2. Curriculum - does the subject matter, presentation, activity, fit into accepted curriculum for that 
level, grade or course? 
3. Task oriented behavior 
4. Level of instruction in relation to class composition 
5. Efficient use of class time 
6. Adjustment of pace in accord with progress of the pupil(s) 
7. Amount of work in class, and at home, in relation to maturation of students 
 
Intellectual Stimulation  
1. The teacher is an exciting, vibrant person 
2. The teacher inspires students to seek more knowledge 
3. The teacher attempts to be creative 
4. Tests - are they predicated on teacher objectives? 
5. Grades - are they reasonable in relation to student ability? 
6. Homework - does the assignment allow for review and/or expansion of subject matter? Is it relevant? 
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F. Academic Freedom 
 
The Board and the Association recognize that the maintenance of a climate of intellectual freedom is 
fundamental to the learning process. Furthermore, the Board and the Association agree to take 
appropriate action to defend academic freedom whenever it is threatened in the district. 
 
G. Job Security 
 
No employee shall be dismissed, reprimanded or deprived of any other professional advantage 
except for just cause. This section shall not apply to long term substitutes. 
 
H. Vacancies 
 
Any vacancies in unit positions and/or new positions will be posted in the three unit members’ 
rooms in the district's buildings as soon as practicable and in no case less than two weeks prior to the 
initial screening. 
 
I. Representation for Disciplinary Action 
 
Unit members will have the right to have a local officer or representative of the Teachers' 
Association present in any meeting with in administrator which may lead to disciplinary action. 
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ARTICLE IX 
Salaries and Benefits 
 
A. Teacher Salary Schedule 
 
1. Teachers will be paid in accordance with the salaries set forth on Schedule A. 
 
2. Teaching Assistants will paid in accordance with the salaries set forth on Schedule D. 
 
3. Extra duty assignments will be reflected in Schedule B and C. Placement and movement on the 
steps in Schedule B and C will be determined by total years of experience in a given sport in 
the Dundee Central School District. 
 
B. Teaching Assistant Salary 
 
Teaching Assistants hired prior to July 1, 2004 shall be hired at a wage rate equivalent to fifty 
percent (50%) of the starting rate for teachers. For each year of completed working service, teaching 
assistants move up on salary step on the teacher salary schedule and receive fifty percent (50%) of 
that step as compensation. 
 
Teaching Assistants hired after July 1, 2004 are paid according to Schedule D. 
 
Level 1 (High School Diploma - passing examination score) 
Level 2 (High School Diploma - passing examination score - 6 completed course hours toward a 
baccalaureate degree) 
Level 3 (High School Diploma - passing examination score - 18 completed course hours toward a 
baccalaureate degree per hour 
Level 4 (High School Diploma passing examination score more than 18 course hours toward a 
baccalaureate degree) shall be hired at a wage rate equivalent to fifty percent (50%) of the starting 
rate for teachers. Level 4 Teaching Assistants shall for each year of completed working service move 
up on a salary step on the teacher salary schedule and receive fifty percent (50%) of that step as 
compensation. 
 
C.  Advanced Degrees 
 
All teachers that hold Master's and/or Doctor's degree will receive $625 for each above their basic 
salary for one of the above mentioned advanced degrees. Unit members who previously received 
payment for more than one advance degree shall be grandfathered in. 
 
D.  Graduate and Inservice Hour Notification and Payment 
 
1. Teachers shall receive above their base salary level $40.00 per approved credit hour for 
graduate study and $40.00 for fifteen (15) approved in-service credit hours (fifteen seat hours 
equals one in-service credit hour). Teachers shall receive above their base salary level $45.00 
per approved credit hour for graduate study and $45.00 for fifteen (15) approved in-service 
credit hours (fifteen seat hours equals one in-service credit hour). 
2. Notice of intent to take graduate hours or courses and application for salary credit will be made 
in writing, on a District form, to the Superintendent prior to the first class session of that 
 22 
 
course. In the event a course change is necessary after the first day of the course or at the time 
of registration, the Superintendent shall be notified immediately of the new course and the 
reason for the change. 
3. Credit shall be given for all graduate courses successfully completed at an accredited 
institution upon the notification as in 2 above. Except credit shall not be given for courses 
taken in areas of study other than the academic subject areas of math, English, foreign 
languages, science, social studies and the special subject areas of art, music, reading, speech, 
physical education, industrial arts, driver education, the disadvantaged, guidance counseling, 
nurse teaching, dental hygiene, library science, business, home economics, health education, 
education and psychology. 
4. All graduate hours must be submitted in either September or January with original transcripts 
for payment purposes. 
5. Credit shall be given for in-service courses at the discretion of the Board of Education or its 
representative. 
E. Longevity 
 
 Each unit member shall receive a longevity payment of $400 each year upon completion of 15 years 
employment with District, this payment is not cumulative nor is it added to the base pay. 
 
F. Pay Day 
 
Unit members pay day shall be every other Friday, or the last working day before date due when 
possible. The unit member shall have the option of being paid on a ten (10) month or twelve (12) 
month basis. Unit members must notify the payroll clerk of their option by August 30 of each year. 
 
G. Payment Method 
 
Method of payment for Schedule 13 and C shall be pro-rated during the activity period. 
 
H. Teacher Health insurance (Actively Employed) 
 
Newly hired teachers will be offered Healthy Blue as their primary insurance choice.  They can opt 
for Blue Point 2 but would be required to pay the difference between Healthy Blue and Blue Point 2.  
If they choose Blue Point 2 the District contribution will be 87% of the Healthy Blue amount only in 
year one, 86.5% in year two and 86% for year three during this contract. All previous hires will be 
grandfathered in to choose between Healthy Blue or Blue Point 2 during the open enrollment period.  
In the 2014-15 school year, the District will pay eighty-seven percent (87%). Beginning in the 
2015-16 school year, the District will pay eighty-six and half percent (86.5%). In the 2016-2017 
school year, the District will pay eighty-six percent (86%) of Healthy Blue or Blue Point 2. 
 
Upon eligibility for Medicare benefits, the teacher will no longer be eligible for the foregoing health 
insurance policies and instead may select supplemental coverage from the District's choices of plans 
available from the District. District dollar contributions towards active teachers' Medicare 
supplemental policies will coincide with the same percent of Health Insurance given to all active 
teachers. 
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I. Teacher Health Insurance (Retired) 
 
The Board of Education agrees to pay at the rate of 1/200th of the final year's salary up to the full 
value of unused sick leave to pay the cost of the hospitalization plan of the unit member upon 
retirement. 
 
In case of the death of a unit member with a remaining value of unused sick days, the Board of 
Education agrees to continue to pay the cost of the hospitalization plan of the unit member's 
surviving spouse until the full value of the deceased's unused sick leave is exhausted. 
 
In a case where both spouses are employed by the Dundee Central School District and have accrued 
sick leave accounts, each will use their account separately.  In the event of a spouse's death, the 
survivor shall have the right to 100% of the deceased's remaining value of unused sick days. In the 
event that one spouse elects to retire prior to the other spouse, the District will bank the sick days of 
the retiring spouse until the working spouse retires. 
 
Upon eligibility for Medicare benefits, the retiree will no longer be eligible for the health insurance 
policies provided to actively employed teachers and instead may select supplemental coverage from 
the District's choices of Preferred Blue Million Complimentary Plan or Medicare Supplemental F. 
Retirees may access the supplemental policies and pay for them out of their escrow account or out of 
pocket. The President of the Association and the School Business Administrator will meet 
periodically to review new Medicare supplemental packages that may benefit unit members/retirees. 
 
J. Teacher Dental Insurance 
 
The District will offer a dental insurance program equivalent to or better than the Blue Shield Smile 
Saver Option IV Plan pay $7.44/month for individual coverage and $22.00/month towards the cost 
of a family plan. 
 
The District reserves the right to select the insurance carrier and/or plan. 
 
K. Teaching Assistant Health and Dental Insurance 
 
The District's contribution to the health and dental insurance premiums for teaching assistants shall 
be sixty percent (60%) of such premium for any assistant who elects insurance coverage. 
 
L. Teaching Assistant College Courses and Workshops 
 
The District shall pay fifty percent (50%) of college courses or workshops which are related to the 
teaching assistant's instructional assignment. In order to be eligible for such payment, the assistant 
must make and receive prior approval from the Superintendent. The assistant must also successfully 
complete the workshop or college course. 
 
M. Less Than Full Time Employment 
 
Those hired on or after July 1, 1993 on a less than full time basis shall to eligible to receive 
proportionate supplemental benefits. The proportionate supplemental benefit shall be determined 
based on the unit member's working time as compared to the working time of a full time employee. 
Any, unit member hired prior to July 1, 1993 who voluntarily seeks to have his/her working hours 
reduced shall be eligible to receive proportionate supplemental benefits.  Unit members working on 
a part-time basis prior to July 1, 1993 (and receiving full time benefits) shall not suffer a loss of 
benefits. 
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N. Flexible Spending Plan 
 
The District shall within a reasonable period of time (if practicable by April 1, 1994, or sooner) 
establish a flexible spending plan. The District shall pay the monthly service and start fees so long as 
the savings generates by the flexible spending plan to the District is equal to or greater than the total 
cost of the service and start up fees. The calculation for discerning such savings and costs will be 
made on December 31st for the following September. Accordingly, it is understood and agreed that 
such plan will be of no cost to the District. 
 
O. Direct Deposit 
 
The Board agrees to make available direct deposit by payroll deduction for United States Savings 
Bonds, payroll savings plan, bank of choice, and a maximum of seven tax-sheltered annuity 
companies. Unit Members who elect to participate in a tax sheltered annuity will be charged a 
portion of the Third Party Administrator's fee not to exceed 2% of their contributions which will 
enable the District to continue to provide TSA opportunities. The credit unions, banks, and 
tax-sheltered annuity companies shall be agreed upon in September of each year. The Association 
and individual unit members agree to indemnify and hold the District and all of its agents completely 
harmless from any and all claims which may result from the implementation of this clause. 
 
P. Salary Notices 
 
Within one month of the signing of this agreement and on or before the first day of the school year, 
notices of expected salaries for the ensuing year will be given to all teachers. 
 
Q. Approved Summer Work 
 
Approved summer work shall be for a full day or half day (four hours or less).  Payment for a full 
day is one hundred fifty dollars ($150.00).  Payment for a half day is seventy-five dollars ($75.00). 
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ARTICLE X 
Association Rights 
 
A. Use of Facilities 
 
The Association shall have the right to use school equipment, including duplicating equipment, 
providing the Association reimburses the District for all supplies used. An agreement on the time, 
use and rate of reimbursement shall be reached by the chief school administrator and the President of 
the Association. A memorandum of agreement will be filed with the Secretary of the Association. 
 
The Association may have the right to use school buildings for the purpose of conducting business.  
The use of such buildings will be coordinated with the Superintendent. 
 
B. Release Time for Official Hearings and Investigations 
 
Members of the Association who are required to appear as witnesses and petitioners for officially 
called hearings and investigations pertaining to negotiations, grievance processing, and/or any 
official business arising under the Taylor Law shall be permitted release time with full 
compensation. 
 
C. Board Minutes 
 
Three (3) copies of the minutes of the Board of Education meetings shall be distributed to the 
Association representative for posting as soon as prepared, typed and duplicated. 
 
D. Professional Practices Group 
 
Five (5) members of the Dundee Teachers' Association shall be selected by the Executive 
Committee of the Dundee Teachers' Association with the Superintendent and shall have the right to 
meet at regular intervals (and in emergency situations) with the High School or Elementary Principal 
and Superintendent to discuss, and act upon, matters of mutual concern. 
 
E. Dues Deduction 
 
The Board of Education agrees to deduct monies from the salary of employees who have authorized 
the payment of dues to the Dundee Teachers' Association, and to transmit such monies thus deducted 
to the treasurer of the Dundee Teachers' Association. 
 
Authorization for such deductions shall be in writing on a form provided by the Association, signed 
by the individual and placed on file. This authorization shall be considered a permanent 
authorization for the deduction of Association dues for the duration of the individual's employment 
in the District unless the individual notifies the Board in writing between September 1 and 
September 15 that he/she no longer wishes dues to be deducted. The authorization shall provide for 
the fluctuation of the total amount to be deducted in subsequent years because of dues increases or 
decreases. The Association shall submit a list of members, in alphabetical order by High School, 
Elementary, and Kindergarten, for whom dues shall be deducted and authorization cards for those 
who do not have cards on file. Deductions will commence with the second paycheck and shall 
continue in equal installments for 20 payrolls coinciding with the remaining pay periods in the fiscal 
year. 
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Employees new to the district and those employees currently employed in the district who sign dues 
deduction authorization cards after the beginning of the school year shall have said dues deducted 
from their salaries in equal installments coinciding with the remaining pay periods in the fiscal year 
commencing with a pay period which falls within twenty-one (21) calendar days from the date of the 
signed authorization (General Municipal Law, Ch. 93-B). 
 
F. Non-Discrimination for Association Membership 
 
No unit member shall suffer any professional disadvantage by reason of his/her membership in the 
Association or participation in its lawful activities. 
 
G. District Personnel Policies 
 
The Association will be provided with copies of the school district personnel policies, rules and 
regulations. 
 
H. Notification of Association Officers 
 
As soon as possible after their election, the Association will notify the Administration of the names 
of the incoming officers. 
 
I. Release Time for Association President 
 
The Association president, or his designees, shall be granted two (2) days release time per year upon 
two (2) days notice to the superintendent. If it is necessary to provide substitute teachers for the 
released time granted herein, the Association will reimburse the District for the cost of said 
substitutes. The District will submit its statement to the Association reflecting the cost at the end of 
each semester. The Association president shall not be assigned administrative/supervisory duties 
one (1) day per week to handle Association business. 
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ARTICLE XI 
Leaves of Absence 
 
A. Sick Leave 
 
Unit members shall be entitled to twelve (12) days of sick leave for the school year with full pay for 
the illness of the member, or immediate family. Immediate family shall be defined as a parent, 
grandparent, spouse, child or sibling. 
 
1. Accrued days of sick leave shall be cumulative to 228 days. 
 
2. In a case where both spouses are employed by the Dundee Central School District and have 
accrued sick leave accounts, each will use their account separately.  In the event of a spouse's 
death, the survivor shall have the right to 100% of the deceased's remaining value of unused 
sick days. In the event that one spouse elects to retire prior to the other spouse, the District will 
bank the sick days of the retiring spouse until the working spouse retires. 
 
3.  Teachers who have accumulated 228 unused sick days toward the cost of the hospitalization 
plan upon retirement may accumulate up to an additional 22 unused sick days for absence and 
the payment for unused sick day's purposes only. The maximum accumulation of 228 unused 
sick days toward the cost of the hospitalization plan upon retirement remains at 228 unused 
sick days. 
 
B. Sick Leave Bank 
 
The Association and the District have established a Sick Leave Bank to be used for extended serious 
illness, serious injury or other serious debilitating condition which prevents the unit member from 
performing the essential duties of his/her position.  For purposes of this provision, the definition of 
“long-term serious or serious injury” shall include only those illnesses or injuries which are 
unforeseen, long-term and catastrophic. 
 
Maintenance of Sick Leave Bank 
 
1. New Employees will have the option of enrolling in the SLB at the time of hire. Each new 
member will contribute 2 days from his/her sick leave. A returning unenrolled member of the 
unit may enroll in the SLB no later than October 1st of each year, but will not be eligible to 
borrow days until sixty calendar days after joining. 
 
2. If a unit member leaves the bank, he/she cannot take the days out that he/she has donated.  A 
member may opt out of the SLB by notifying the Association and the District in writing. 
 
3. At such time as the total available days in the Bank shall fall below 50 sick leave days, the 
District will notify the DTA President who, in turn, will notify unit members for contributions 
of 1 additional sick leave day to replenish the SLB. 
 
4. A maximum of SLB days equal to twice the number of members, but not to exceed 150 days, in 
the bargaining unit may be accumulated in the SLB, except for days in excess of such total 
which are contributed by newly enrolled members or members repaying borrowed days. 
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5. Three days each year will be repaid to the SLB by any member who withdraws days. These 
repayments shall continue until one-half of the days withdrawn by that member have been 
repaid or the member resigns from the District. These days will be repaid by September 15th of 
each school year with notification given to the member by the Business Office. 
 
In the event a member resigns from employment,  he/she will be required to repay the 
remaining sick days he/she owes the SLB from his/her accumulated sick days. The repayment 
to the SLB shall not exceed the number of days the unit members owes the SLB. 
 
6. If a member is granted a disability retirement by the New York State Teachers’ Retirement 
System, he/she shall not be required to pay back his/her borrowed days. 
 
Use of Sick Leave Bank 
 
1. A teacher must be a current contributing member. 
2. A teacher must have used all his/her accrued sick leave days, been absent for twenty 
consecutive school days, and submit a written request to the DTA President for use of SLB. 
3. The Sick Leave Bank Committee requires a written statement of the member's physical 
condition from a duly licensed physician as evidence of illness or injury constituting as 
inability to perform one's job. The District reserves the right to have the unit member`s 
physical/mental condition determined by a duly licensed physician of its choice. 
4. The SLB Committee will consist of three (3) Association members appointed by the DTA 
President and two persons appointed by the District plus 1 BOE member. 
5. The decision of the SLB Committee must be a majority vote. 
6. The initial number of days that may be withdrawn is 30. The applicant may reapply for 30 
additional days per application and must provide an updated appraisal along with a projected 
date of return, plus any other information deemed necessary by the SLB Committee. 
7. Bank members may draw a maximum of 90 days per school year from the SLB. 
8. The decision of the SLB committee shall not be subject to review through the grievance and 
arbitration process. 
9. Upon retirement or "opt out" withdrawal of the sick leave bank, a bargaining unit employee 
shall forfeit sick leave days previously contributed to the sick bank. 
10. The committee may in unusual circumstances request additional voluntary contributions 
during the school year. 
 
C. Maternity Leave 
 
1. The exit date for unit members taking a maternity leave shall be determined solely by the unit 
member's physical ability to perform her duties. Such date shall be made at the joint 
determination of the unit member and her physician.  The District shall be given reasonable 
notice of such date.  Maternity leave shall be covered under the sick leave provisions of this 
agreement. 
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2. Notwithstanding the original term of the leave, the unit member may return to her employment 
duties after 30 days notice at her option after she has been judged physically able to so return. 
This determination shall be made .jointly by the unit member and her physician. 
 
3. All benefits, including but not limited to sick leave, which under the terms of this agreement, 
law, tradition, past practice, or school board policy shall accrue to members of the unit on 
maternity leave. 
 
4. If a unit member, as a result of a maternity leave, desires a child rearing leave, application 
should be made at the same time as the maternity leave. 
 
D. Parental Leave 
 
A leave of absence without pay shall be granted to a unit member for the purpose of rearing a child 
under the provisions of an extended leave. Increments on the salary schedule will not be allowed 
during this leave, but will resume upon reinstatement. 
 
E. Sabbatical Leave 
 
After seven (7) years or more of service, a one (1) year leave of absence may be granted under the 
following guidelines: 
 
1. Recipient to have permanent certification. 
 
2. Requests for sabbatical leave must be submitted by January 30th. If approved, the leave will 
commence on the following July 1st. 
 
3. A sabbatical plan to be submitted, including course plan and number of hours. 
 
4. A report of the leave to be given to the Board at the end of the semester and also upon return.  If 
the report is not received within 30 days after the end of the semester, of if unacceptable, 
sabbatical will be canceled. 
 
5. Salary to be figured on half pay for a full year. 
 
6. The teacher who takes a sabbatical leave for one full year will be obligated to return and remain 
in active employment for the District for five full years. In the event the unit member resigns 
from employment prior to completion of five full years, he/she shall refund the salary paid 
during the sabbatical leave as the unexpired proportion relates to the two years. 
 
7. Increments on the salary schedule will not accrue for the period the teacher is on a sabbatical 
leave.  For salary purposes, the sabbatical leave shall be treated as an unpaid leave. 
 
8. A Sabbatical Leave Committee will be established as soon as feasible. The Committee, which 
will consist of two teachers appointed by the Dundee Teachers’ Association President and two 
individuals appointed by the Superintendent, may review sabbatical leave requests and make 
recommendations for approval/disapproval. Any recommendation for approval must be 
submitted to the Board of Education for final approval/disapproval. 
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F. Extended Sick Leave 
 
Only unit members whose personal illness extended beyond the period of accumulated sick leave 
will be granted a leave of absence for such time as is necessary for complete recovery up to a 
maximum of three (3) years without loss of tenure rights or the rights of unit members in Article 
VIII. 
 
G. Personal Leave 
 
1. Each bargaining unit member shall be granted up to three (3) days personal leave per year. The 
unit members shall not be required to give a reason in order to use a personal day.  Unused 
personal days will be transferred to accrued sick leave at the end of the year. 
 
2. Up to three bargaining unit members from each building based upon a "first come, first served” 
basis will be allowed to use a personal day on the first day of deer hunting season, and directly 
before or directly after a holiday or vacation period. 
 
H. Professional Leave 
 
Each teacher is entitled with the approval of the chief administrator to leave with full pay for the 
following: 
 
1. Visiting other schools. 
 
2. As an Association representative, to attend the New York State United Teachers' and/or 
American Federation of Teachers' conferences and conventions and New York State 
Teachers' Retirement Board and conventions. 
 
3. Attending Board of Education approved educational meetings and conferences, expenses to 
be defrayed by the school district. The number of personnel attending shall be determined by 
the administration and departmental chairman. A report shall be submitted to the Board at the 
Board meeting next following the conference. 
 
I. Jury Duty 
 
Jury duty will be treated as paid leave.  Pay for jury duty is to be remitted to the District. 
 
J. Bereavement Leave 
 
 Up to four days may be used for bereavement purposes to accommodate the death of an immediate 
family member. Immediate family is defined as a parent, grandparent, spouse, child, sibling, 
mother-in-law or father-in-law. Extra bereavement leave may be taken out of the unit member's 
available personal leave. Arrangements for such leave will be made through the unit member's 
immediate supervisor. 
 
K. Extended Leave 
 
 A leave of absence without pay up to two (2) years will be granted to any teacher who engages in 
Association activities (local, state, and national), political activities and educational activities, such 
as Exchange Teacher Programs (national or international), Peace Corps, VISTA or other programs. 
Request for an extended leave must be submitted by January 30th. If approved, the leave will 
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commence on the following July 1st. Notification to return to active employment must be made on 
or before May 1st.  Return shall be effective the following July 1st.  
 
L. Returning From Leave 
 
 All unit members returning from leave shall be reinstated with no reduction of rights or privileges. 
 
M. Long Term Substitutes 
 
 Long term substitutes shall only be eligible to use on a pro-rated basis based upon the time they are 
employed personal leave and sick lease (excluding sick leave bank) during the duration of their 
employment.  These days are not cumulative. 
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ARTICLE XII 
Local Retirement Incentive for Teachers 
 
A. School Years 
 
 2014-2015 
 Age - at least 55 and when FIRST ELIGIBLE for full retirement benefits by August 31, 2015 
 Years of Service - at least 15 years for the Dundee Central School District. 
 
 2015-2016 
 Age - at least 55 and when FIRST ELIGIBLE for full retirement benefits by August 31, 2016 
 Years of Service - at least 15 years for the Dundee Central School District. 
 
 2016-2017 
 Age - at least 55 and when FIRST ELIGIBLE for full retirement benefits by August 31, 2017 
 Years of Service - at least 15 years for the Dundee Central School District. 
 
B. Irrevocable Letter of Resignation 
 
 All unit members who became eligible for the local retirement incentive during the 2014-15 school 
year and who wish to apply for the local retirement incentive must submit an irrevocable letter of 
resignation to the Superintendent no later than the last Friday in January 2015. If such unit member 
fails to submit an irrevocable letter of resignation, the unit member will no longer be eligible for the 
incentive. 
 
 If the unit member first becomes eligible for the incentive during the 2015-16 school year, he/she 
must submit an irrevocable letter of resignation to be received in the office of the Superintendent by 
the close of business on the last Friday in January 2016. If such unit member does not submit an 
irrevocable letter of resignation when first eligible, then he/she will no longer be eligible for the 
retirement incentive. 
 
 If the unit member first becomes eligible for the incentive during the 2016-17 school year, he/she 
must submit an irrevocable letter of resignation to be received in the office of the Superintendent by 
the close of business on the last Friday in January 2017. If such unit member does not submit an 
irrevocable letter of resignation when first eligible, then he/she will no longer be eligible but the 
retirement incentive. 
 
C. Effective Date of Resignation 
 
 The irrevocable letter of' resignation as provided above shall state when such resignation shall be 
effective.  A resigning employee may elect to work: 
 
1. Three consecutive semesters (spring, fall, and spring): or 
 
2. One more semester (spring) 
 
D. Incentive 
 
 A five thousand dollar ($5,000) balloon payment plus fifty dollars ($50 per day for each 
accumulated, but unused sick day up to the maximum contractual cap of two hundred twenty-eight 
(228) unused sick days. The calculation of sick days shall be made as of June 30 in the school year 
when the letter of resignation was received. 
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E. Options 
 
1. If a unit member elects to resign pursuant to C. Effective Date of Resignation, subsection 1, the 
payment for unused sick days and the balloon payment will be incorporated into his/her final 
year's salary. The calculation of sick days shall be made as of June 30 in the school year when 
the letter of resignation was received. During the final year of employment, teachers are to 
receive up to one half (1/2) sick day for each year of service in the Dundee Central School 
District. In no event, however, will the employee receive more than twelve (12) sick days in 
his/her final year of employment. If the teacher uses more sick days than he or she is entitled to 
use in the final year of employment, the following will be implemented: 
 
a. The District shall deduct fifty-dollars ($50) for each sick day used in excess of the number 
of sick days appropriated for the final year of unemployment. 
 
b. In the event a retiring unit member suffers a catastrophic illness in the final year of 
employment which requires him/her to use forty-five (45) sick days or more of 
accumulated sick days, then such loss in excess of forty-five (45) sick days will not be 
deducted pursuant to subsection 1.a. above. 
 
c. The extra sick days allocated for the final year of employment will not be incorporated into 
the balloon payment. 
 
2. If a unit member elects to resign pursuant to C. Effective Date of Resignation, subsection 2, 
he/she shall receive the balloon and sick day accumulation payment in the month of January 
following the calendar year when the letter of resignation was received. 
 
3. The retiring teacher may elect to put 50% or 100% of the incentive into his/her escrow account 
to extend the Health Insurance benefit. 
 
F. Other Retirement Incentive Plans 
 
 In the event the State of New York offers a retirement incentive which is approved by the Dundee 
Central School District Board of Education for implementation in the District, the unit member who 
elected to participate in the Local Retirement Incentive may choose to participate in the Local 
Retirement Incentive or the incentive plan offered by the State and approved by the Board of 
Education. In no event will the unit member be eligible to participate in both plans, and in no event 
will the unit member be allowed to withdraw his or her irrevocable letter of resignation. 
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ARTICLE XIII 
Grievance Procedure 
 
A.  Declaration of Purpose 
 
Whereas, the establishment and maintenance of a harmonious and cooperative relationship between 
the Board of Education and its teachers is essential to the operation of the school, it is the purpose of 
the procedure to secure, at the lowest possible administrative level, equitable solutions to alleged 
grievances of unit members without coercion, interference, restraint, discrimination or reprisal 
which affect these terms and conditions of employment. 
 
B. Definitions 
 
1. A grievance shall mean any claim by a unit member(s) in the negotiating unit based upon any 
event or condition affecting their terms and conditions of employment. 
 
2. Association shall mean the Dundee Teachers' Association. 
 
3. Aggrieved party shall mean any person or group of persons in the Dundee Teachers' 
Association or negotiating unit. 
 
4. Grievance committee shall be designated by the Dundee Teachers' Association. 
 
5. Supervisor shall mean the elementary principal and high school principal. 
 
C. Procedure  
 
1. Time Limits: A grievance shall not be initiated later than 30 school days after the grievant 
becomes aware of the event or should have known of the event constituting the alleged 
grievance. 
 
2. Aggrieved Party: All grievances shall include the name and position of the aggrieved party, the 
identity of the provision of law, this agreement and its policies, the time when and the place 
where the alleged events or conditions constituting the grievance existed, the identity of the 
party responsible for causing the said events or conditions and the general nature of the 
grievance and the redress sought by the aggrieved party. 
 
D.  Before submission of a written grievance, there must be an attempt to resolve the problem informally 
with the immediate supervisor. 
 
1. Level One: lf the grievance cannot be resolved informally, the grievant or grievants will file 
the grievance in writing through the Association with the supervisor. The supervisor may 
request a meeting with the parties concerned before rendering a decision. A determination in 
writing shall be made by the supervisor within five (5) business days of receipt of the grievance 
with a copy of the determination being sent to the Association. 
 
2. Level Two: lf the aggrieved party and the Association are not satisfied with the disposition of 
the grievance at level one, the decision may be appealed by submitting it in writing to the 
Superintendent within ten (10) business days. The Superintendent shall meet with the grievant 
or grievants and make his/her determination in writing within ten (10) business days of said 
meeting. 
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3. Level Three: If the aggrieved and the Association are not satisfied with the decision at level 
two, the decision may be appealed by submitting an appeal in writing with the Board of 
Education within fifteen (15) business days of receipt of the level two decision. The Board of 
Education will meet with the aggrieved and the Association representative(s) within fifteen 
(15) business days. Within ten (10) business days after that meeting, the Board of Education 
will issue its determination in writing to the aggrieved and the Association. 
 
4. Level Four: If the aggrieved and the Association are not satisfied with the decision at level 
three,  the Association may notify the Board of Education within fifteen (15) business days 
that it plans to submit the grievance to arbitration. The Association must actually file for 
arbitration within the foregoing fifteen (15) business days if it desires to go to arbitration. 
 
a. The parties will then be bound by the rules and procedures of the American Arbitration 
Association. 
 
b. The selected arbitrator will hear the matter promptly and issue his/her decision not later 
than fourteen (14) business days from the close of hearings. The arbitrator's decision will 
be in writing, setting forth his findings, facts, reasoning, and conclusions on the issues. 
These copies will be given to the aggrieved parties, the Dundee Teachers. Association 
and the Board of Education. 
 
c. The decisions of the arbitrator shall be final and binding upon all parties. 
 
d. The costs of the service of the arbitrator shall be borne equally by the Board and the 
Association. 
 
E. General Provisions 
 
1. If in the judgment the grievance affects a group of unit members or the rights of the 
Association, the Association shall have the right to file the grievance on its own initiative. 
 
2. If the grievance affects unit members at both elementary and secondary level, it may be filed at 
level two. 
 
3. All documentation, communications and records resulting from the grievance will be filed 
separately from the personnel files of the participants. 
 
4. The grievant or grievants may elect to have a representative present at all levels of the 
grievance procedure. 
 
5. If a grievance proceeds into the summer vacation, the term business days shall be interpreted as 
work days. 
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Schedule A 
July 1, 2014 – June 30, 2017 
 
Level 
2014-2015 
Base Salary 
2015-2016 
Base Salary 
2016-2017 
Base Salary 
- $41,335 $41,955 $42,584 
2 $41,946 $42,699 $43,381 
3 $42,360 $43,330 $44,151 
4 $42,777 $43,758 $44,803 
5 $43,197 $44,189 $45,245 
6 $43,612 $44,623 $45,691 
7 $44,025 $45,051 $46,140 
8 $44,439 $45,478 $46,583 
9 $45,049 $45,906 $47,024 
10 $45,597 $46,536 $47,467 
11 $46,485 $47,102 $48,118 
12 $47,438 $48,019 $48,703 
13 $48,348 $49,003 $49,652 
14 $49,498 $49,944 $50,669 
 
1. Earned Master's Degree 
 All teachers that hold Master's and/or Doctor's degree will receive $625 for each above their basic 
salary for one of the above mentioned advanced degrees. Unit members who previously received 
payment for more than one advance degree shall be grandfathered in. 
 
2. Graduate Level  
 All teachers shall receive above their base salary level $45.00 per approved credit hour for graduate 
study and approved in-service credit. 
 
3. Off base schedule determination  
 2014-15: Add 3.0% to the base salary of the previous year. Total salary is to then be adjusted for 
credit hours and degrees. 
 
 2015-16: Add 3.3% to the base salary of the previous year. Total salary is to then be adjusted for 
credit hours and degrees. 
 
 2016-17: Add 3.4% to the base salary of the previous year. Total salary is to then be adjusted for 
longevity, credit hours and degrees. 
 
4. School Psychologists 
 School Psychologists is to receive an additional salary premium of $2,000 per year. 
 
5. Guidance Counselors  
Guidance Counselors shall work, thirteen (13) days during the summer and be compensated at one 
two hundredth (1/200) of the regular compensation (base pay plus compensation for graduate hours) 
for each working day. Five (5) of the thirteen (13) working days will be scheduled immediately after 
the academic school year ends and before teachers return for the next academic school year. Three 
(3) of the thirteen (13) working days will be scheduled in consultation with the Junior/Senior High 
School Principal. 
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Schedule B 
Extra Duty Assignments 
  
2014-2015 2015-2016 2016-2017 
  
STEP 
1 
STEP 
2 
STEP 
3 
STEP 
4 
STEP 
5 
STEP 
1 
STEP 
2 
STEP 
3 
STEP 
4 
STEP 
5 
STEP 
1 
STEP 
2 
STEP 
3 
STEP 
4 
STEP 
5 
Varsity Baseball 4,213 4,422 4,598 4,719 4,884 4,352 4,568 4,750 4,875 5,045 4,496 4,719 4,906 5,036 5,212 
  Basketball - Boys/Girls 5,745 6,030 6,270 6,435 6,660 5,935 6,229 6,477 6,647 6,880 6,130 6,435 6,691 6,867 7,107 
  Bowling - Boys/Girls 3,495 3,705 3,795 3,885 3,960 3,610 3,827 3,920 4,013 4,091 3,729 3,954 4,050 4,146 4,226 
  Cheerleading - Fall 4,213 4,422 4,598 4,719 4,884 4,352 4,568 4,750 4,875 5,045 4,496 4,719 4,906 5,036 5,212 
  Cheerleading - Winter 5,745 6,030 6,270 6,435 6,660 5,935 6,229 6,477 6,647 6,880 6,130 6,435 6,691 6,867 7,107 
  Football 4,653 4,862 5,093 5,159 5,324 4,807 5,022 5,261 5,329 5,500 4,965 5,188 5,435 5,505 5,681 
  Soccer - Boys/Girls 3,830 4,020 4,180 4,290 4,440 3,956 4,153 4,318 4,432 4,587 4,087 4,290 4,460 4,578 4,738 
  Softball 4,213 4,422 4,598 4,719 4,884 4,352 4,568 4,750 4,875 5,045 4,496 4,719 4,906 5,036 5,212 
  Track - Boys/Girls 4,213 4,422 4,598 4,719 4,884 4,352 4,568 4,750 4,875 5,045 4,496 4,719 4,906 5,036 5,212 
  Volleyball 3,830 4,020 4,180 4,290 4,440 3,956 4,153 4,318 4,432 4,587 4,087 4,290 4,460 4,578 4,738 
  Wrestling 5,362 5,628 5,852 6,006 6,210 5,539 5,814 6,045 6,204 6,415 5,722 6,006 6,245 6,409 6,627 
JV/Modified Baseball 2,727 2,853 2,907 3,006 3,096 2,817 2,947 3,003 3,105 3,198 2,910 3,044 3,102 3,208 3,304 
  Basketball - Boys/Girls 4,242 4,438 4,522 4,676 4,816 4,382 4,584 4,671 4,830 4,975 4,527 4,736 4,825 4,990 5,139 
  Football 3,087 3,213 3,267 3,366 3,456 3,189 3,319 3,375 3,477 3,570 3,294 3,429 3,486 3,592 3,688 
  Soccer - Boys/Girls 2,727 2,853 2,907 3,006 3,096 2,817 2,947 3,003 3,105 3,198 2,910 3,044 3,102 3,208 3,304 
  Softball 2,727 2,853 2,907 3,006 3,096 2,817 2,947 3,003 3,105 3,198 2,910 3,044 3,102 3,208 3,304 
  Volleyball 3,030 3,170 3,230 3,340 3,440 3,130 3,275 3,337 3,450 3,554 3,233 3,383 3,447 3,564 3,671 
Jr. High Baseball 2,187 2,313 2,367 2,421 2,466 2,259 2,389 2,445 2,501 2,547 2,334 2,468 2,526 2,583 2,631 
  Basketball - Boys/Girls 2,187 2,313 2,367 2,421 2,466 2,259 2,389 2,445 2,501 2,547 2,334 2,468 2,526 2,583 2,631 
  Cheerleading - Winter 2,187 2,313 2,367 2,421 2,466 2,259 2,389 2,445 2,501 2,547 2,334 2,468 2,526 2,583 2,631 
  Soccer - Boys/Girls 1,944 2,056 2,104 2,152 2,192 2,008 2,124 2,173 2,223 2,264 2,074 2,194 2,245 2,296 2,339 
  Softball 2,187 2,313 2,367 2,421 2,466 2,259 2,389 2,445 2,501 2,547 2,334 2,468 2,526 2,583 2,631 
  Track - Boys/Girls 1,944 2,056 2,104 2,152 2,192 2,008 2,124 2,173 2,223 2,264 2,074 2,194 2,245 2,296 2,339 
  Volleyball 1,944 2,056 2,104 2,152 2,192 2,008 2,124 2,173 2,223 2,264 2,074 2,194 2,245 2,296 2,339 
  Wrestling 2,187 2,313 2,367 2,421 2,466 2,259 2,389 2,445 2,501 2,547 2,334 2,468 2,526 2,583 2,631 
Assistants Football - JV/Modified 2,727 2,880 2,952 3,006 3,096 2,817 2,975 3,049 3,105 3,198 2,910 3,073 3,150 3,208 3,304 
  Football - Varsity 3,443 3,630 3,773 3,894 4,004 3,557 3,750 3,898 4,023 4,136 3,674 3,874 4,026 4,155 4,273 
  Track 2,893 3,080 3,168 3,234 3,344 2,988 3,182 3,273 3,341 3,454 3,087 3,287 3,381 3,451 3,568 
   
Sectional Pay: Any coach who enters a week beyond their allotted time will receive $200/per wk.  This will vary from 
sport to sport.  Any coach whose team plays in an open sectional, does not start their sectional pay until they advance past 
the first round.  Any coach whose team plays in a closed sectional tournament would receive sectional pay following the 
last regular season game, if they earned a sectional birth.  (Ex. Football is allotted 11 weeks & therefore would not start 
sectional pay until the 12th week.)  
Increase as follows:   
2014-2015 - Step & Off Step Increase - 3.0% 
2015-2016 - Step & Off Step Increase - 3.3% 
2016-2017 - Step & Off Step Increase - 3.4% 
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Schedule C 
Extra Duty Assignment 
 
Title 2014-2015   2015-2016   2016-2017 
Athletic Director $7,426   $7,671   $7,932 
Class Advisor 12th Grade $3,815   $3,941   $4,071 
Class Advisor 11th Grade $2,891   $2,987   $3,085 
Class Advisor 10th Grade $2,190   $2,262   $2,337 
Class Advisor 9th Grade $2,190   $2,262   $2,337 
Class Advisor 8th Grade $678   $700   $723 
Class Advisor 7th Grade $678   $700   $723 
Color Guard Director $1,071   $1,107   $1,143 
Coordinator ELA - Elementary $2,248   $2,323   $2,399 
Coordinator Math - Elementary $2,248   $2,323   $2,399 
Coordinator Science - Elementary $2,248   $2,323   $2,399 
Department Chair - ELA/Foreign $2,848   $2,942   $3,039 
Department Chair - Math $2,848   $2,942   $3,039 
Department Chair - Music/Art $2,848   $2,942   $3,039 
Department Chair - PE/Health/FCS $2,848   $2,942   $3,039 
Department Chair - Science/Technology $2,848   $2,942   $3,039 
Department Chair - Social Studies $2,848   $2,942   $3,039 
Jazz Band - Director - Jr. High $1,445   $1,493   $1,542 
Jazz Band - Director - Sr. High $2,890   $2,986   $3,084 
Little Scots Basketball Club $685   $708   $731 
Marching Band - Director $3,956   $4,087   $4,222 
Masterminds Advisor $623   $644   $665 
Media Club Advisor $946   $977   $1,009 
Morning Supervisors $1,485   $1,534   $1,585 
Musical - Director $3,732   $3,855   $3,982 
National Honor Society $569   $587   $607 
Natural Helpers Advisor $1,062   $1,097   $1,133 
NYSSMA/Solo Fest $569   $587   $607 
Oratorical Advisor $1,087   $1,123   $1,160 
Play - Director of Musical - Jr/Sr High $976   $1,009   $1,042 
Play Director - Elementary $2,761   $2,853   $2,947 
Play Director - Jr/Sr High $2,761   $2,853   $2,947 
Ski Club Advisor $583   $602   $622 
Stage Assistant / Advisor $923   $953   $985 
STARS - Elementary $689   $712   $735 
Student Activities - Director $2,248   $2,323   $2,399 
Student Government - Elementary $379   $392   $404 
Student Government - High School $689   $712   $735 
Symphonic Steel Advisor $3,762   $3,886   $4,014 
Winter Percussion - Director $2,696   $2,784   $2,876 
Yearbook Advisor - Financial $2,190   $2,262   $2,337 
Yearbook Advisor - Literary $2,190   $2,262   $2,337 
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Schedule D 
Teaching Assistants 
July 1, 2014 — June 30, 2017 
 
Teaching Assistants shall be hired at 50% of the starting rate of Teachers, which for 2014-15 will be 
$20,668.  In 2015-16 the hiring rate for Teaching Assistants will be $20,978.  In 2016-17, the hiring rate 
for Teaching Assistant will be $21,292. 
 
All returning Teaching Assistants shall receive the following increases to their prior year’s rate: 
 2014-15: 3.0% 
 2015-16: 3.3% 
 2016-17: 3.4% 
 
 
 
MEMORANDUM OF AGREEMENT 
Between the Dundee Central School District 
& 
 the Dundee Teachers’ Association 
 
This Memorandum of Agreement is made by and between Kathy Ring, Superintendent on 
behalf of the Dundee Central School District ("District") and Maura Benincasa-Wolverton, 
President on behalf of the Dundee Teachers' Association ("Association") and shall become 
effective upon signing by the Parties and approval by the Board of Education. 
 
WHEREAS, the District and the Association have discussed the matter together and with their 
respective representatives, and mutually agree to enter into this Agreement regarding the 
language found in Article IX Salaries and Benefits. Section K. Teaching Assistant Health and 
Dental Insurance. 
 
IT IS AGREED as follows: 
1. The Parties agree that for purposes of the above referenced section, The language 
found in Article DC Salaries and Benefits, Section K.. Teaching Assistant Health 
and Dental Insurance shall be removed and replaced with the following: 
 
"The District's contribution to the health insurance premiums for teaching 
assistants shall be eighty-five percent (85%) of such premium for any 
assistant who elects insurance coverage. The District's contribution to the 
dental insurance premiums for teaching assistants shall be at the same rate as 
provided for teachers." 
 
2. The Parties further agree that subject to Board approval, this agreement shall 
become effective on January 1, 2013. 
 
NOT WITHSTANDING THE AFORESAID THE PARTIES AGREE; All other 
terms and conditions of employment in effect in the Collective Bargaining agreement dated July 1, 
2011 through June 30, 2014, will remain in full force and effect until the successful completion of 
bargaining for a successor Agreement in accordance with the New York State Labor Relations Act 
(Taylor Law). 
 
 

